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(ใช้หัวกระดาษบริษัท)

หนังสือยืนยันการประกาศเจตนารมณ์
ในการเข้าเป็นสมาชิกของสมาคมอุตสาหกรรมทูน่าไทย (Thai Tuna Industry Association)

ทางบริษัท..................................................... ซึ่งได้ลงนามในหนังสือฉบับนี้ ขอยืนยันว่า :
1. บริษัทฯ ยินดีสนับสนุนการปฏิบัติตามนโยบายของสมาคมอุตสาหกรรมทูน่าไทย  ดังนี้
1.1   นโยบายด้านความปลอดภัยอาหาร (Food Safety)   
1.2   นโยบายด้านการต่อต้านการทำประมงที่ผิดกฎหมาย ขาดการรายงาน และไร้การควบคุม และนโยบายการทำประมงอย่างยั่งยืน (IUU Fishing Policy and Sustainability Policy)

1.3   นโยบายด้านจริยธรรมในการปฏิบัติต่อแรงงาน (Ethical Code of Conduct)   
2. บริษัทฯ ยินดีส่งเสริมและดำเนินการต่อแรงงานตามนโยบายด้านจริยธรรมในการปฏิบัติ
ต่อแรงงาน (Ethical Code of Conduct) ซึ่งเป็นข้อกำหนดของสมาคมอุตสาหกรรมทูน่าไทย ดังเอกสารแนบ
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ลายเซ็นผู้มีอำนาจของบริษัท ............................................................


    (...........................................................) 
   
    ตำแหน่ง ............................................................


         วันที่ ............................................................
(Company’s letter head)

Declaration Confirmation Form to Apply for Membership of 
Thai Tuna Industry Association
We, ………………………………………………...…, would like to sign this letter to confirm that:

1. The company will fully support the compliance of TTIA’s policy as follows:

1.1 Food Safety

1.2 IUU Fishing Policy and Sustainability Policy
1.3 Ethical Code of Conduct
2. The company support and follow the ethical labour practice (Ethical Code of Conduct) as enclosed in attachment form
Authorized Director’s signature ………………………………….

                                          (…………………………………..)



Position …………………………………………..

Date ………………………………………………



เอกสารแนบ/ Attachment
Ethical Labour Practice – Code of Conduct on Workers

1.No Child Labour No workers underage of 18 years old is engaged or employed in the processing plants. Upon recruiting, all applicants shall provide a government-issued passport, Identity card and/or work permit for verifying age and legality to work respectively. 

2.No Forced and Compulsory Labour Workers are not required to pay deposits or recruitment fee to the companyincluding a recruitment that are in compliance with Thai law and the law of migrant workers’ sending countries.. The company shall not lodge passport, Identity card and/or work permit belonging to the workers. The company shall not withhold any part of workers’ salary and benefits. 
3.No Discrimination The company shall not allow any behavior indicating harassment, discrimination or bullying. Education and training on the fundamental of human rights shall be conducted for all personnel concerning the supervision of workers and security practice 
4.Health and Safety Occupational health and safety of workers shall be of the utmost concern for the company. At minimum, all legal requirements of related laws must be fulfilled. They include to the provision of necessary personal protective equipment at the employer’s expenses, first aid treatment, and assistance for follow-up medical treatment. 
5.Freedom of Association and Right to Collective Bargaining As permitted by Thai law, the company shall respect the rights of workers for freedom of association and collective bargaining.
6.Disciplinary Practices The company shall not engage in or tolerate the use of corporal punishment, mental or physical coercion, or verbal abuse of workers. Deductions from wages as a disciplinary measure are not allowed. 
7.Remuneration The minimum daily wage shall be fully paid according to Thai law to every worker. Overtime work shall bereimbursed at a premium rate and paid leave shall be granted as defined by Thai Law. 
8.Welfare and Benefit Social security payments are contributed by both workers and company – in accordance with Thai Labour Law – which ensure all workers are eligible for national health care coverage. The company shall register every worker to this scheme from the first day of employment. For the period where the national health care coverage is not yet in effect, the company shall provide adequate medical treatment and expenses to assist any work-related injuries and illnesses. 


updated 26 April 2021 2. “..including a recruitment that are in compliance with Thai law and the law of migrant workers’ sending countries..”
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