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Summary of TTIA’s Efforts on Labour Affair (January – June 2021) 

1. TTIA’s policies on ethical practice towards workers  

• Issued a warning to all members to prohibit illegal hiring of migrant workers (especially during 

severe shortage of labour during the COVID-19 pandemic)  

• Improved the association’s Ethical Labour Practice – Code of Conduct on Workers by including the 

issues related to recruitment that is compliance with labour laws of Thailand and of countries of 

origin. The new Code of Conduct was isseminated on TTIA’s website.  

2. The withdrawal of fish product from the USA’s blacklist of potential use of force 
labour  

• Collected information of members on applying labour standard 

• Developed a plan to follow up on members’ implementation of GLP through virtual visit and self-

checklist 

• Promoted the implementation of GLP among supply chain companies – with additional 15 

companies in the 4 industries expressing commitment to GLP implementation (including cold 

storage, packaging, raw materials, and ingredient raw materials). 
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3. Collaboration with Government and NGOs working on Labour issues  

• Participated in a Thailand - EU Labor Dialogue on the issue "Sectoral social dialogue: social partners’ 

views in the fisheries and/or seafood processing sectors" with Ms. Attapan Masrungson, TTIA’s 

Labour Advisor represented the Association as a speaker. 

• Received recommendations from MWRN and Mr. Andy Hall on revisiting the Labour Code of 

Conduct/Migrant Workers Management of TTIA members during COVID-19 Pandemic.  

4. Promoting international standards on collective bargaining between employers and 
employees through the workplace’s welfare committee  

• No further update during this period (the Social Dialogue Workshop was planned for late 2021)  

5. Collaborating with International Labour Organisation (ILO) and International 
Organisation of Migration (IOM) 

• Proposed to conduct a study on impact of GLP in tuna industry (expected to start in June 2021) 

• Planned for an experience sharing session on ethical recruitment based on ILO principle on 18 June 

2021 

6. Promoting Human Right Principles  

• Disseminated information among TTIA members on “Role Model Organization Award on Human 

Rights 2021” conducted by Human Rights and the Rights and Liberties Protection Department, 

Ministry of Justice. The deadline for application is 1 April to 31 May 2021. 

• Promoted the principles of human rights and corporate social responsibility in the Project Blackfish 

Sustainable Fishing – during implementation 

7. Other labour affair related businesses during the COVID-19 Pandemic 

• Organised a meeting to update the labour situation during COVID-19 Pandemic. Dr. Jeerasak 

Worasuntarosot from Samutsakhon Provincial Public Health Office was a speaker on “Quarantine 

and isolation accommodations, screening test and identification of the infected”. 

• Developed a list of HR contact persons of member companies and distribute among members for 

networking during COVID-19 pandemic 

• Issued a letter to Thailand’s Chamber of Commerce on the need of COVID-19 vaccination and 

shortage of labour. 

-------------------------------------------------------------------------------------------------------------------------- 

Summary of TTIA’s Efforts on Labour Affair (July – December 2021) 

1. TTIA’s policies on ethical practice towards workers  

• Collecting information on recruitment among TTIA members: 25 from 26 companies participated in 

this exercise. The result of this survey reflected some of the major trends of recruiting migrant 

workers. In general, companies bear recruitment costs more than last year and recruitment practices 

are in line with ethical recruitment principles. Expenses that were mostly paid by companies are 

passport and visa fees. 

2. The withdrawal of fish product from the USA’s blacklist of potential use of force 
labour  
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• GLP Visit 2021 (during August – October 2021). The GLP visit was conducted virtually using self-

checklist from. 25 supply chain companies participated in the exercise. Findings from the visit show 

that most companies still comply with GLP principles in general except for some provisions such 

conducting pregnancy test among female candidates during the recruitment process. After being 

addressed by TTIA, the company understood and cancel such policy right away. 

• Training on GLP for supply chain companies. Ten companies participated in the training including 2 

cold storage companies, 4 packaging companies, 1 product label company, and 3 canning 

companies. After the training, TTIA sent GLP self-checklist for the supply chain companies to conduct 

self-assessment. Among four companies submitting the results, all of them have practices that are 

well aligned with the GLP principle.  

3. Collaboration with Government and NGOs working on Labour issues  

• TTIA participated in an online interview session with USAID's Bangkok-based Regional Development 

Mission for Asia (USAID/RDMA) and provided comments on the situation of anti-human trafficking 

efforts in Thailand.  

4. Promoting international standards on collective bargaining between employers and 
employees through the workplace’s welfare committee  

• Organised an online social dialog workshop on “Roles and Responsibilities of Welfare Committee 

during COVID-19 Pandemic” which provided a platform for exchanging opinions on key roles that 

the welfare committees could play such as transferring information on the pandemic and increase 

confidence of workers on vaccination. 

5. Collaborating with International Labour Organisation (ILO) and International 
Organisation of Migration (IOM) 

• Evaluation of GLP Programme under the Ship to Shore Rights Project. Findings from the evaluation 

pointed out some gaps that need further improvement which include that the project still lack of 

participation of civil societies, GLP report was not translated into English therefore buyers cannot 

access to the information, and that GLP project does not have external audit.  

6. Promoting Human Right Principles  

• Developed a Human Rights Checklist and used it with 20 TTIA members. Results show that all 

companies have human rights policies but vary in the policy coverage. Some companies have policy 

that cover communities and supply chain. 

• Participate in an online interview for a study on the Protection of human rights defenders and Anti – 
SLAPP laws and measures under the collaboration of UNDP and Ministry of Justice 

7. Other labour affair related businesses during the COVID-19 Pandemic 

• Participated as a speaker in the Thailand and The US TIP Report 2021 Virtual Webinar organised by 

Asian Research Center for Migration  

 -------------------------------------------------------------------------------------------------------------------------- 
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Chapter 1: TTIA’s policies on ethical practice towards workers and 

promoting Good Labour Practice (GLP) among its members 

TTIA’s policies on ethical practice towards workers  

Collaborating agencies: TTIA, ordinary members/ extraordinary members 

Background: TTIA has issued policies for its members to comply with. Companies applying to the Association 

membership are required to submit their written commitment to bring these policies into practice.  

TTIA’s 3 key policies  

1. The company shall provide a document clarifying its commitment to comply with TTIA’s following 

policies:  

1.1 Food Safety Policy 

1.2 IUU Fishing Policy and Sustainability Policy 

1.3 Ethical Code of Conduct 

Link https://www.thaituna.org/home/download/app-for-member/3-

TTIA_Declaration_Confirmation_Form_to_Apply_for_All_Membership_TH_EN.doc 

TTIA’s policies on ethical practice towards workers 
 
Companies applying to TTIA members are required to submit their written commitment in compliance with 

TTIA’s Ethical Labour Practice – Code of Conduct, mostly based on Thai law. It covers 8 items as follows: 

1. No Child Labour: No workers under the age of 18 years old is engaged or employed in the processing 
plants. Upon recruiting, all applicants shall provide a government-issued passport, Identity card 
and/or work permit for verifying age and legality to work respectively. 

2. No Forced and Compulsory Labour: Workers are not required to pay deposits or recruitment fee to 
the company. The company shall not lodge passport, Identity card and/or work permit belonging to 
the workers. The company shall not withhold any part of workers’ salary and benefits. 

3. No Discrimination: The company shall not allow any behavior indicating harassment, discrimination 
or bullying. Education and training on the fundamental of human rights shall be conducted for all 
personnel concerning the supervision of workers and security practice. The company shall have in 
place the mechanism and grievance handling to ensure fair treatment of workers. 

4. Freedom of Association and Right to Collective Bargaining: As permitted by Thai law, the company 
shall respect the rights of workers for freedom of association and collective bargaining. 

5. Health and Safety: Occupational health and safety of workers shall be of the utmost concern for the 
company. At minimum, all legal requirements of related laws must be fulfilled. They include to the 
provision of necessary personal protective equipment at the employer’s expenses, first aid 
treatment, and assistance for follow-up medical treatment. 

6. Disciplinary Practices: The company shall not engage in or tolerate the use of corporal punishment, 
mental or physical coercion, or verbal abuse of workers. Deductions from wages as a disciplinary 
measure are not allowed. 

7. Remuneration: The minimum daily wage shall be fully paid according to Thai law to every workers. 
Overtime work shall be reimbursed at a premium rate and paid leave shall be granted as defined by 
Thai Law. 

https://www.thaituna.org/home/download/app-for-member/3-TTIA_Declaration_Confirmation_Form_to_Apply_for_All_Membership_TH_EN.doc
https://www.thaituna.org/home/download/app-for-member/3-TTIA_Declaration_Confirmation_Form_to_Apply_for_All_Membership_TH_EN.doc
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8. Welfare and Benefit: Social security payments are contributed by both workers and company – in 
accordance with Thai Labour Law – which ensure all workers are eligible for national health care 
coverage. The company shall register every workers to this scheme from the first day of 
employment. For the period where the national health care coverage is not yet in effect, the 
company shall provide adequate medical treatment and expenses to assist any work-related injuries 
and illnesses. 

Link https://www.thaituna.org/home/download/ethical-standard/Ethical%20Standard%20Edit2018%20.pdf  

---------- 
 

Promoting Good Labour Practice (GLP) among TTIA members  

Key activities in 2021 

- Conduct GLP Virtual Visit and self-assessment form for TTIA members 

TTIA conducted GLP Visit 2021 between August and October of 2021 with the purpose to follow up progress 

in applying good labour practices in their establishments. The overall result of the visits was publicised on 

TTIA website. As COVID-19 pandemic has an impact on the TTIA plan to conduct face-to-face GLP Visit, the 

Association then collected information from its members through 2 approaches 1) self-assessment and 2) 

virtual visits.  

Photos on GLP Visit 2021 conducted with TTIA members 

Results of GLP Visit during 2021 (As of November 2021) 

In 2020, overall, there are 56,245 workers in tuna industry. Among these 20,841 are Thai and 35,404 are 

migrant workers. The GLP visits found that 24 out of 26 factories visited or 88% complied with GLP 

Guideline. The other 3 factories (or 12%) were found to violate the standard on the following issues: Elected 

welfare committee has not yet established, company regulations on pregnancy leave have not been changed 

according to the newly enacted law, the practice that HR asking question to applicants if they are pregnant. 

These issues, however, were corrected right away by the visited companies. 

Other issues emerged from the GLP visits include: Using of toilet card in the production line (the company 

corrected immediately), Professional certificate of the nurse was expired, Information bulletin boards were 

not updated, and the boards did not spread in all areas in the factory, payslip was not provided in the 

language that workers understand, and employment contracts were not copied and given to the workers for 

keep. 

The member companies also provide more welfare and services than required by the law, mostly in the form 

of diligent allowance, overtime payment and extra paid for peeling fish. 

On the monitoring of recruitment of migrant workers, all member companies recruit new workers based on 
domestic legal provisions. Companies even paid higher than minimum wage 1) to provide incentive for 
migrant workers to stay with the companies in long term, 2) to reward workers who work for the companies 

https://www.thaituna.org/home/download/ethical-standard/Ethical%20Standard%20Edit2018%20.pdf
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for long period of time, and 3) to meet the requirement of customers in terms of support on recruitment 
fee. 

---------- 
 
- Conducted training on GLP for supply chain companies and support them to assess GLP compliance 
through self-checklist.    
TTIA began an initiative to expand the application of TTIA’s labour policy to cover its members’ supply chain 

companies through the implementation of GLP Guideline by conducting training on GLP for supply chain 

companies and GLP visit among them. Due to the COVID-19 pandemic that has been continuing, the GLP visit 

was conducted in an online meeting and self-assessment through the GLP self-checklist. Detailed activities 

are presented as follow: 

On 2 November 2021, TTIA conducted an online training on GLP for supply chain companies in tuna industry. 

Ten companies participated in the training including 2 cold storage companies, 4 packaging companies, 1 

product label company, and 3 canning companies. The training was also participated by Mr. Peera 

Chokebooncharoen, Senior Labour Specialist of Department of Labour Protection and Welfare, Ministry of 

Labour. Key topics discussed during the training are presented as follow: 

1. Presentation by Mr. Peera Chokebooncharoen, Senior Labour Specialist of Department of Labour 

Protection and Welfare 

• Importance of workplace’s welfare committee: according to the Labour Protection Act B.E. 2541, 

workplaces with more than 50 employees need to establish a workplace’s welfare committee with at 

least 5 employees coming from election. The welfare committee plays an important role in advising 

and recommending employers on welfare and services to be provided to employees. 

• Introduction of the GLP Principle which is a guideline for employers to recognize the rights of 

employees according to international standards and domestic laws and to comply with the 

international buyers’ labour standards.  

2. Ms. Attapan Masrungson, TTIA Labour Advisor presented TTIA’s Ethical Labour Practice – Code of 

Conduct covering 8 principles, collaboration of TTIA and Ministry of Labour and ILO, Good Labour 

Practice Project implemented by TTIA member companies, as well as the importance of expanding this 

project among the supply chain companies as extending responsibilities of tuna industry to cover its 

supply chain.  

3. Mr. Worapol Pattananukij, TTIA Senior Officer presented key contents of GLP handbook which was 

produced by TTIA in collaboration of Ministry of Labour, TFPA and ILO. Key contents of the handbook 

include international standards and domestic labour law that guide the GLP Principles, and detailed 

checklists in each area for self-assessment by both employers and employees of the company.             
Photos: GLP Training for Supply Chain in tuna industry on 2 November 2021 

 

 
 
 
 
 
Overall progress of GLP visits to supply chain companies 
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In 2021, TTIA sent GLP self-checklist to the supply chain companies to conduct self-assessment on GLP 

compliance.  Four companies submitting the results of the assessment (cold storage, packaging, product 

label, and canning). According to the self-checklist, some key findings are as follow: companies issued 

employment contracts both in Thai language and the languages of migrant workers, companies established a 

workplace welfare committee as specified by the law, companies have regulations on child labour aged 

below 18 years and/or check the age of workers before recruiting, companies have written safety policy and 

regulations, and that workers have information on and understand their rights. 

---------- 
 
Past activities 

TTIA has conducted GLP visits to TTIA member companies since 2016 up 

to present to follow up the implementation of Good Labour Practice 

(GLP) of the members. GLP Visits were conducted approximately once a 

year. Reports on findings of GLP visits were developed and 

disseminated on TTIA’s website.  

Other activities related to GLP promotion include:  

- TTIA/TFFA conducted training on GLP and its principles based on the 

new edition of GLP Guideline for their members with ILO representatives 

as observers. The 1st training was conducted during 15 – 16 May 2019 in Samut Sakorn Province, and the 

2nd training on 17 – 18 June 2019 in Songkhla Province.      

 

 

 

 
- TTIA/TFFA/ILO participated in the Launch of ILO-GLP Guidance titled "GLP for Seafood industry and 

Sustainable Fishing in Thailand" at Muang Thong Thani on 29 May 2019. 

 

      

 

 

 

Supporting the compliance of GLP among supply chain companies   
Past activities on the promotion of ethical labour practice among supply chain companies in 2020: 

TTIA conducted an online meeting with seven key tuna supply chain companies - include packaging, product 

label and cooking oil producers - to provide information about GLP and fair recruitment policies so that they 

have capacity to implement the ethical labour practice on a sustainable basis. This was followed up by GLP 
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visits and monitoring on recruitment and prevention of COVID-19 measures to be conducted during 

November – December 2020.  

TTIA had an online meeting with key supply chain companies on 11 November 2020. 

  

 
 

 

 

 

 
Photos showing GLP Visit, and monitoring on Recruitment and Prevention of COVID-19 Measures in 2020 in 7 

supply chain companies 
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Chapter 2: The withdrawal of fish product from the USA’s blacklist of 

potential use of force labour  

Collaborating agencies: TTIA, Ministry of Labour, Ministry of Foreign Affairs  

Background:  Thailand aims to move its TIP ranking up to Tier 1 in 2021 an. to withdrawal at least one of 

the four Thai products (sugarcane, apparel, shrimp, and fish) from the USA’s blacklist of potential use of 

force labour by 2012 – 2013.  

The government established a national committee and a subcommittee to monitor and collect data with the 

aim to withdrawal at least one of the four Thai products from the USA’s blacklist of potential use of force 

labour by 2012 – 2013 (sugarcane, apparel, shrimp, and fish) by 2022. The sub-committee is also developing 

an action plan in 2021 for withdrawal the four projects in 2022. 

TTIA was also appointed as a member of the Sub-committee on monitoring and data collection on the work 

on prevention and suppression of child labour, force labour in the shrimp, fish, sugarcane and apparel 

industry.   

 
Key activities in 2021 

In 2021, TTIA joined force with Ministry of Labour in the declaration of intent and sign a Memorandum of 

Understanding to prevent and solve child labour and forced labor for shrimp, fish, sugarcane, and garment 

products with relevant industries. The ceremony was presided Mr. Suchart Chomklin, the Labour Minister 

with Ms. Attapan Masrungson, TTIA Labour Advisor representing the Association in signing the MOU.  

TTIA developed an action plan to meet this purpose as detailed as follow: 

Activities as per TTIA’s workplan proposed to Ministry of Labour Timeframe 

1. Expanding the application of TTIA’s labour policy to cover its members’ supply 
chain companies through the implementation of GLP Guideline and GLP Visit among 
1st Tier Supply Chain companies (producers of cans, boxes, oil, labels and printing 
companies).  
- Collaborate with key supply chain companies to promote TTIA’s labour policy.  

November 2021 

2. Conducting training and/or develop a guideline for supply chain companies on GLP 
implementation and follow up.  
- Involve representatives from Ministry of Labour in the training workshop and GLP 
Visit. 

November 2021 

3. Supply Chain self-certify through TTIA members or buyers (according to the 
Checklist)  
- Supply chain companies responded to questionnaires in the GLP Checklist and submit 
the filled forms to TTIA.  

November 2021 

4. Collecting data from the checklist and follow up the implementation  
- Conduct GLP Virtual Visits using the self-certify form with the association’s members 
and supply chain companies  

August - October 
2021 

5. Support supply chain companies to establish a mechanism for workers to issue 
complains with participation of workers.  
- Support supply chain companies in establishing a complaint mechanism through, i.e. 
effective workplace welfare committee and complaint box through the GLP visits  

November 2021 
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Activities as per TTIA’s workplan proposed to Ministry of Labour Timeframe 

6. Organise a campaign event on World Day Against Child Labour (12 June) and 
Internationa Labour Day (18 December) on an annual basis  
- Collaborate with the government and other organisations to conduct such events as 
well as other awareness raising campaigns and events.  

June – December 
2021 

7. Conduct social dialog workshops in collaboration with NGOs  
- Co-conduct social dialog workershops on promoting workplace’s welfare committees 
in supply chain companies to act as a focal point to protect the rights of workers  

October 2021 

8. Continue to strengthen collaboration with government and NGOs  
- Collaborate with Ministry of Labour on the implementation of GLP guidelines, contact 
Thai Maritime Enforcement Command Center (Thai-MECC), Marine Department and 
Port-in Port-out Center (PIPO) to observe the approach of  labour inspection on fishing 
vessels. 

 
This activity has 

been postponed due 
to COVID-19 

Pandemic 
9. Development of database of TTIA members and supply chain companies on 
different labour standards that they were certified from different agencies. 
-  Collect information from TTIA members on labour standards that they were certified 
and audited by external bodies. 

March – April 2021 

10. Submit the entry to the Outstanding Business Association Award which is certified 
by Ministry of Commerce and Thailand’s Chamber of Commerce.  
- TTIA apply for the award which was certified the association performance by external 
organisations.  

March – August 2021 

11. Disseminate relevant information to the public including develop annual reports 
on labour related affairs and announcements on any updates on the association’s 
websites.  
- Collect information from GLP Visits to TTIA members and supply chain companies, 
publish reports and disseminate on the Association’s website.  

December 2021 
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Summary of progress: At present, TTIA has taken steps to support Thailand’s effort to withdraw fish product 

from the USA’s blacklist of potential use of force labour. Some activities were adapted to suit the situation of 

COVID-19 pandemic under the consultation with the Ministry of Labour. GLP visits, among others, were 

adapted into online visit and self-certify as well as training on GLP for supply chain companies.  
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Chapter 3 Collaboration with Government, International Organisations and 

NGOs working on Labour issues 

Collaboration with Government  

On anti-human trafficking efforts, TTIA has collaborated with governmental agencies directly and through 

Thailand’s Chamber of Commerce, the Federation of Thai Industries, Thai Fisheries Producers Coalition, as 

well as eight Ministries, namely, Ministry of Labour, Ministry Agriculture and Cooperation, Ministry of 

Commerce, Ministry of Public Health Ministry of Social Development and Human Security, Ministry of 

Foreign Affairs, Ministry of Interior, and Ministry of Justice. Collaboration has been in the form of meetings 

and consultations on issues related to labour issues. Key activities include the following: 

Key activities in 2021 

- TTIA attended an online meeting to sharing opinion on freedom to work and labour protection in fishing 

industry on 20 January 2021 conducted by King Prajadhipok's Institute. Objectives of the meeting were to 

gather information and viewpoints of different stakeholders on problems and impacts on labour rights 

protection within fishing industry and report to the parliament. Issues discussed during the meeting 

including laws related to labour protection in fisheries are scattered therefore difficult to comply with all of 

them; labour management in fishery and export good production should be differentiate so that the 

problem can be directly addressed; it is important to consider the whole supply chain in the business; and 

policies and laws issued by government are very abrupted therefore caused a lot of impact on fishermen. 

 
- TTIA attended a workshop on the development of framework of 
action for factors to prevent and address child labour, force labour 
in shrimp, seafood, sugarcane and apparel industry on 9 February 
2021, organized by Department of Labour Protection and Welfare. 
The event was attended by Ms. Attapan Masrungson, TTIA Labour 
Advisor as a speaker. The meeting was also participated by 
representatives from Department of Labour, Marine Department, 
and human right NGOs. 

 
- TTIA attended the TAIEX partnership Instrument Virtual Workshop: Social Dialogue conducted by 

Ministry of Labour in collaboration of EU Commission's Directorate-General for Employment, Social Affairs 

and Inclusion and EU Delegation to Thailand on 24 February 2021  

 

- TTIA participated in a meeting of Good Labour Practice Taskforce conducted by Ministry of Labour on 11 
March 2021.  
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- TTIA participated in the ceremony on the declaration of intent and sign a Memorandum of 

Understanding to prevent and solve child labour and forced labor for shrimp, fish, sugarcane, and garment 

products with relevant industries conducted by Ministry of Labour On 29 March 2021.  

 

 

 

 

 
- TTIA participated in a workshop on Pathway to 2021 Role Model Organization Award on Human Rights for 
State Enterprises and Private Sector conducted by Rights and Liberties Protection Department, Ministry of 
Justice on 31 March 2021.  
 
The workshop was attended by Dr. Seri Nontasut, Deputy Managing Director of the Institute of Research and 
Development for Public Enterprises and UN Committee on Economic, Social and Cultural Rights – who 
explained the importance of human rights principles in organisational management. All companies in all 
industries need to ensure that the whole industry’s supply chain does not involve force labour and modern 
form of slavery. Ms. Sirilak from Thai Union provided an information on its human rights promotion work, the 
company’s policy and the application of SDG as well as the company’s ethical principles. Thai Union also have 
a number of channel that can receive complaints from workers and promote the establishment of workplace 
welfare committees with participation of migrant workers. 
 
 
-TTIA attended an online workshop on  ILO’s Work in Fishing 

Convention, 2007 (No.188) conducted by International 

Cooperation Bureau, Office of Permanent Secretary of Ministry 

of Labour and (Thailand’s Development Research Institute 

(TDRI) on 16 July 2021. The workshop was presented by Ms. 

Wilaiwan Koykaewpring from Department of Labour Protection 

and Welfare on key contents of the ILO Convention 188 and 

decent work condition in fishing industry, the ratification of the 

Convetion 188 by the Thai Government that reflected 

commitment of the government to address force labour by 
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withdrawal the country from Tier 2 watchlist and IUU’s yellow card. Thailand also commited to sumbit a 

report to United Nations in September 2021 on its progress. 

One of the key messages conveyed in the workshop is that: on this process, employees did not have to adapt 

but employers had to changes their practices in labour management in various ways including: standards on 

work condition and employmeny. Government sectors also have to enforce the law more effectively. These 

changes did not affect midle and large vessles as much as smaller ones – which failed to comply with the 

new labour protection standards. It was also reported during the workshop that Vessel Monitoring System 

(VMS) was not in use in many vessels. The workshop also addressed the importance of law enforcement 

rather than mediation between employers and workers.   

 
Past activities 

TTIA participated in a seminar of human right network on prevention and 

solution of human right violation relating to migrant workers and human 

trafficking during 25 – 26 May 2017 conducted by National Human Rights 

Commission. 

 

 
TTIA participated in a seminar on “Promoting Corporate Social 

Responsibility Standard in the Thai Supply Chain” on 21 September 2017 

organise by Ministry of Commerce and Foreign Trade Association. 

 
 

 
 TTIA participated in the International Conference to Commemorate 

International Migrants’ Day on the panel “IUU and Fishing Industry” 

on 18 December 2017, conducted by Chulalongkorn University. 

 

 
TTIA attended Thailand National Consultation on strengthening 

Regional Coordination to Combat Labour Exploitation and 

Trafficking in Fisheries on 21 June 2018 organised by Ministry of 

Labour.  
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TTIA participated in a consultation workshop to consider types of 

hazardous work conditions for children for the purpose of elimination of 

child labour at the Miracle Grand Hotel conducted by Department of 

Labour Protection and Welfare on 24 January 2020. 

 

 
 
TTIA participated in a consultation meeting on establishing 

conditions for recruitment of migrant workers for general 

labour work and shopkeepers at Tian Achakul Meeting 

room, Ministry of Labour conducted by Department of 

Labour Protection and Welfare on 20 May 2020  

 
---------- 

Collaboration with non-profit organisations  

Key activities in 2021 

TTIA participated in the Thailand and The US TIP Report 2021 

virtual webinar organised by Asian Research Center for Migration 

and Network for Sustainable Fishery and Labour Protection on 12 

July 2021. In the webinar, Dr. Chanintr Chalisarapong President of 

TTIA informed the webinar participants on the Association’s labour 

related work including labour related ethical principles and 

practices; collaboration with retailers and NGOs; collaboration of 

Ministry of Public Health, Ministry of Commerce and Department 

of Fisheries in implementing safety food policies to include COVID-

19 prevention measures. TTIA also provide supports to the 

establishment of field hospitals and bubble seals which would 

eventually benefit migrant workers. The association worked with ILO to promote fair recruitment of migrant 

workers through increase knowledge and awareness on the issues to TTIA’s members, strengthen its ethical 

principles to comply with laws of both origin and destination countries and future trend of migrant workers’ 

recruitment.  

- TTIA participated in a webinar on “Trend in migrant workers’ market after COVID-10 towards 
sustainability” organized by International Institute for Trade and Development (ITD) on 23 July 2021. 
 
The webinar aimed to provide a platform for sharing knowledge and exchange viewpoints among different 
stakeholders on the situation of labour market in Thailand. Key points from the webinar include the 
following. 
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During COVID-19, approximately 1 million jobs would 
be lost from the market, and this could not be 
recovered in short term. The government should 
prepare to mitigate such impact by protecting 
population’s income, rapidly develop human resources 
including in the areas of education, health and job 
skills, as well as extend support to SMEs. Changing 
global trend would impact many industries as well as 
labour market including that some industries reduce 
the use of manpower and the booming of start-up 
businesses. Rapid changes in technology and 
innovations as well as unemployment rate in rural 
areas were also cited. Business and workers need to prepare for these changes. Workers, especially, need to 
adapt and improve new skills to catch up with the world such as thinking and analytic skills, languages and 
communication, and improve job skills that are foreseen to be needed in the near future including digital, 
logistic, AI, future automotive, robot, aeronautical aviation, rail transportation and etc.  
  
TTIA participated in a webinar on “Political and economic situation of Thailand’s neigbouring countries 

and trends for migrant workers management after reopening the countries in COVID-19” on 9 November 

2021 organised by the Center of Excellence of Asian Research Center for Migration of Chulalongkorn 

University, Labour Protection Network Foundation (LPN) and TIP-ACT Coalition.  

During the webinar, participants discussed issues related to labour 

situation and some recommendations: Government should conduct a 

survey on needs of workers in all industries at provincial level and 

integrate such database for the use of all government agencies; the 

recruitment of workers through official MOU is a lengthy process 

which makes it is easier to recruit workers through an unlawful 

channel. It is therefore crucial to reduce and simplify such process as 

well as address corruption among officials; the government should 

establish a one-stop service center to reduce steps in workers 

recruitment; some provisions in the labour law should also be revised 

to simplify those process; the period for registration of migrant workers should be prolong until the problem 

of labour shortage could be resolved; official communication and information dissemination channels should 

be improved to access target population in a wider areas. 

- TTIA participated in an online interview session with 

USAID's Bangkok-based Regional Development Mission for 

Asia (USAID/RDMA) on the situation of anti-human 

trafficking efforts in Thailand and provided comments on 

future strategies for the new phase of USAID/RDMA’s new 

phase of the Anti-human trafficking project in Thailand on 30 

September 2021. 
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- TTIA participated in an online interview for a study on the Protection of human rights defenders and Anti 
– SLAPP laws and measures by Asst. Prof. Saovanee Kaewjullakarn and Ms. Tharinee Suravoranont under 

the collaboration of UNDP and Ministry of 
Justice on 1 November 2021. Key issues 
discussed including viewpoints in SLAPP 
lawsuits need to be comprehensively 
investigated to categorise if a lawsuit is 
considered SLAPP and this matter should be 
made known and understood further among 
the public.  
 

- TTIA participated in an online seminar on “Management of migrant workers after reopening the country: 

the situation and recommendation” on 17 November 2021 organised by Asian Research Center for 

Migration. 

The seminar aimed to present findings of previous studies and update situation from different stakeholders 

on the impact of COVID-10 pandemic on migrant workers. Key points discussed during the webinar include: 

1. Dr. Niramol from Asian Research Center for Migration 

reported on her research findings conducted in the past year 

that: migrant workers’ health problems have increased due to 

the COVID-19 lockdown measure making them not being able 

to go to hospitals nor access to vaccination. Their incomes 

have reduced because of cutting of overtime payment or being 

laid off. Coordination among government agencies is not 

effective was also an issue. Last but not least, the Thais view 

that migrant workers are transmitters of COVID-19. 

2. Ms. Suthasinee from Migrant Working Group updated the situation of migrant workers under COVID-19 

pandemic as following: employers took severely strict measures on workers such as putting up thorned 

fencing around workers’ dormitories; Workers faced difficulties in living their lives in all aspect such as 

looking for jobs, travelling to different places and not access to health service. Response, however, 

improved from wave 1 to wave 2 in terms of labour management during COVID-19. Large enterprises as 

well as the government managed to provide sufficient 

welfare to their workers. 

3. Ms. Attapan, TTIA representative shared with the webinar 

that TTIA members presently have established measures 

regarding COVID-19 for workers including Bubble and Seal, 

FAI and Factory Sandbox. It was also supported by the 

government in recruitment of migrant workers through 

official channel including issued a cabinet resolution on 28 

September 2021 to extend work permits of workers until 

2022. Some measures in the MOU for recruiting new workers are, however, unclear, such as provisions 

relating to quarantine facilities and vaccinations for newcomers. 
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Past activities  

Collaboration over the past years 

1. Fair Fish Project with funding from USDOL (2019 – 2023)  
Key stakeholder: Plan International Thailand  

Purpose:  

• TTIA participates in the Fair Fish Project implemented by Plan International Thailand to raise 
awareness of industry sector on responsible recruitment and join force in tackling force labour and 
trafficking in persons, as well as identify key stakeholders to provide inputs in consultations to 
address labour issues and recruitment in Thailand.  

 
 
 
 
 
 

Outcome (still on-going): 

• TTIA participated in Project’s consultation on labour issues, force labour, trafficking in persons and 
recruitment of workers.   
 

Status: TTIA continues to be part of the project and contribute its opinion in workers’ recruitment and 
addressing force labour and human trafficking. 

 

2) The Business Social Compliance Initiative (BSCI) Training for TTIA members and supply chain with 
financial support from Kesko (2016-2017) 
Key stakeholder: Plan international Thailand 

Purpose:  

• To strengthen knowledge and capacity of TTIA members on labour management through BSCI 
with the possibility of expansion to supply chain companies. 

 
Outcome: 
Training sessions on Business Social Compliance Initiative Code of Conduct (BSCI) were conducted for 
TTIA members and supply chains so that they could applied the BSCI in their factories. 
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Participation in key consultations and sharing platforms  

TTIA participated in a seminar on impact of the Foreigners’ Working Management Emergency Decree B.E. 

2560 (2017) organized by Migrant Working Group (MWG) 

In August 2017, TTIA was invited by Migrant Working Group 

(MWG) in the seminar to share opinion and experiences on 

impact of the enforcement of the Foreigners’ Working 

Management Emergency Decree B.E. 2560 (2017) in 

different areas. The information received from the seminar 

would be presented to the relevant government agencies 

for further review and revision of the law.    

       
Promoting of complaint mechanism in collaboration of CSOs by supporting the establishment of the 

Fisherman Center by Labour Rights Protection Network (LPN)  

In 2018, TTIA supported the establishment of the Fisherman 

Center, operated by the Labour Rights Protection Network (LPN). 

The Fisherman Center is a center for monitoring and prevention 

of human trafficking in fishing industry. The Center receives 

complaints from workers in all sectors, conduct visit to workers, 

fact finding, case recording, and get signature from the worker, 

before referral the case to relevant governmental agencies, as 

well as following up the case from the beginning to the end.  

The project aims to establish the Fisherman Centers in all 22 provinces where PIPO Centers were 

established. 

 
TTIA was a speaker in a seminar on “ASEAN Consensus on the 

Protection and Promotion of the Rights of Migrant Workers – 

From Principle to Practice” at the Park Plaza Sukhumvit Hotel, 

Bangkok. The seminar was conducted by MWG and ILO on 9 

September 2019.        

 
 
TTIA participated in a Seminar “From Net to Napkin: Fair 

Employment in Thailand’s fishing Industry” Conducted by Plan 

International Thailand at Gateway Ekamai on 29 June 2019. 
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TTIA had a meeting with Humanity United/Freedom Fund (Ms. Phillippe, 
Amy, Sarah and Roisai) at the TTIA Office to discuss on how the 
association work on addressing labour related problems in Thai tuna 
industry on 1 February 2019.  

 
 

 
TTIA was interviewed by Praxis Labs Company by Ms. Kritaporn 
Sittikornworakul and Ms. Hannah Bolts under the support of Humanity 
United and the Freedom Fund for the Study on initiatives of private sectors 
to address force labour and trafficking in persons in seafood industry on 7 
February 2019.  

       
 

TTIA was interviewed by RCG Research Company – with Mr. 

Scott Rankin, Ms. Panadda, and Ms. Kritaporn. The interview – 

conducted on 2 October 2019 - was about labour affair, obstacles 

and challenges of TTIA in addressing the issue of labour 

protection and IUU problem.   

 
 
TTIA was interviewed by Ms. Chonthicha 

Tangworamongkol, HRDF representative at the Patra 

Hotel for the research on “Strategic court cases to hinder 

public participation” with focus on the case of Mr. Andy 

Hall – a labour activist – who was sued by many companies 

by got support and assistance from TTIA. The interview was 

conducted on 17 May 2020. 

 
 
TTIA had a consultation with Mr. Andy Hall at the TTIA Office on key points 
for fair labour recruitment on 2 March 2020 
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Chapter 4: Promoting international standards on collective bargaining 

between employers and employees through the workplace’s welfare 

committee  

Conducting Social Dialogue Workshop  

Collaborating agency: MWRN  

Background: Collaboration with NGOs (MWRN) to conduct social dialogues to increase effectiveness of 
Workplace’s welfare committee with participation of migrant workers (since 2014 – present)  

Purpose:  

• To promote good relationship between employers and employees, promote; to strengthen 
knowledge and understanding about labour rights and responsibilities among migrant workers in 
tuna industry; and increase access of workers to utilise Workplace’s welfare committee as a 
channel to negotiate with employers, and to promote migrant workers to represent in a 
workplace welfare committee through internal election. 

Outcome: 

• More migrant workers in tuna industries have become members of workplace’s welfare 
committees. They have increased understanding about their rights and responsibility, roles and 
mechanism of workplace’s welfare committees, and have gained stronger negotiation power 
through this system within their workplaces in tuna industry. 

 
 

6th social dialogue (online) on “Roles and Responsibilities of Welfare Committee during COVID-
19 Pandemic”  
On 28 October 2021, TTIA in collaboration of MWEN conducted an online social dialog workshop on 
“Roles and Responsibilities of Welfare Committee during COVID-19 Pandemic” which was chaired by Ms. 
Attapan Masrungson, TTIA Secretary General and Mr. Sain Te, MWRN Secretary General. with Ms. 20 
member companies attended the event. Key points reflected during the social dialog can be summarized 
as follow: 
 
Objectives of this social dialog are to increase understanding of the welfare committees on their roles and 
responsibilities in receiving grievances from workers, and how to use tools to collect complaints and 
grievances during COVID-19 pandemic to present to employers so that both parties can jointly seek 
solutions. 
 

• Presentation by Ms. Palida Chaimongkol, Labour Specialist from the Office of Labour Protection and 
Welfare. The presentation elaborated on contents of the Labour Protection Act B.E. 2531; roles and 
responsibilities of workplace welfare committees especially during the COVID-10 pandemic. 

• Open discussion with HR officials and representatives of workplace welfare committees with some 
key discussion points as presented as follow: 

• Key responsibilities of the workplace committees include consultation with employers and 
convey messages to employees 

• Responsibilities during COVID-19 pandemic included encourage workers to be vaccinated by 
taking initiative to vaccination as a role model and convey accurate information on benefits of 
vaccination.  



Prepared by TTIA    
 22 

• Issues faced in the workplaces included inappropriate work environment such as heat, 
insufficient drinking water and unclean toilets, which in general were addressed and 
corrected by employers. 

 

5th social dialogue on “Responsibilities and Management of Welfare Committee in the 
Workplace”  

On 26 November 2019, TTIA in collaboration of Migrant Worker Rights Network (MWRN) conducted the 
5th social dialogue to increase effectiveness of Workplace’s welfare committee with participation of 
migrant workers titled “Responsibilities and Management of Welfare Committee in the Workplace” at 
Baan Kung Nam Resort, Samut Sakhon Province. The event was chaired by Ms. Attapan Masrungson, 
TTIA Secretary General and Mr. Sain Te, MWRN Secretary General. There were 23 representatives of 
Welfare Committee in the Workplace – both Thai and migrant - from 11 TTIA members participated in 
the meeting. 
In the morning, a speaker from Samutsakhon Provincial Office of Labour Protection and Welfare, Ms. 
Palida Chaimongkol, provided information on qualifications and responsibilities of workplace’s welfare 
committee, as well as services to provide to workers under and outside of the law.  
    

 

4th social dialogue on “Promoting Welfare Committee to be Accepted by Migrant Workers” 
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On 24 June 2018, TTIA in collaboration of Migrant Worker Rights Network (MWRN) conducted a social 
dialogue titled “Promoting Welfare Committee to be Accepted by Migrant Workers.” The event was 
conducted at Baan Kung Nam Resort in Samut Sakhon Province. The social dialog aimed to promote the 
workplace’s welfare committee among migrant workers, provide information about workers’ rights and 
responsibilities, and jointly find ways to further promote such mechanism among migrant workers.  
 
 
 
 
 
 
 

3rd social dialogue on “Important roles and responsibilities of Workplace Welfare Committee 
for harmony between employers and employees” 
On 24 June 2016, TTIA in collaboration of Migrant Worker Rights Network (MWRN) conducted a social 

dialogue at Baan Kung Nam Resort in Samut Sakhon Province. The social dialog introduced and suggested 
to use the workplace’s welfare committees as a mechanism to address complaints and disputes among 
workers and employers, share information among workers and employers and provide information on 
Good Labour Practice (GLP).  

 

2nd social dialogue on “Participation of migrant workers and their roles & responsibilities in 
the Workplace’s Welfare Committee” 

On 6-7 August 2015, TTIA in collaboration of Migrant Worker Rights Network (MWRN) conducted a social 

dialogue at Baan Kung Nam Resort in Samut Sakhon Province. The social dialog provided an opportunity 
for migrant workers to voice out benefits and challenges on their work condition, provide information 
about labour law as well as channel for issue their complaints.  
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1st social dialogue on “Happy Workplace” 

On 1014, TTIA in collaboration of Migrant Worker Rights Network (MWRN) conducted the 1st social 

dialogue titled “Happy Workplace” at Baan Kung Nam Resort in Samut Sakhon Province. The social dialog 
provided a platform for communication between employers and workers, aiming at reducing conflicts 
within the workplace, provide information about workplace’s culture and increase morale support of 
workers.  

 
 

Progress/outcome of TTIA’s effort to promote collective bargaining between 
employers and employees through the workplace’s welfare committee 

There is an increased number of migrant workers play roles in the workplace’s welfare committees. 

• In 2016, there were 2 companies that have not established a welfare committee, while in 2020 all 
companies have established welfare committees. 

• In 2016, there were 3 companies with all Thai members in their welfare committees, while in 2020 
only one company that do not have migrant workers as members of its welfare committee (because 
the company hires only Thai nationals). 

Source: Report on GLP Visit 2016-2020   
http://www.thaituna.org/home/download/report-labor/TTIA%20GLP%20Visit%20Annual%20Report%202016.pdf   
http://www.thaituna.org/home/download/report-labor/รายงาน%20GLP%20Visit%20ประจ าปี%202020%20ซบัพลายเชน.pdf  

 

 

 

  

http://www.thaituna.org/home/download/report-labor/TTIA%20GLP%20Visit%20Annual%20Report%202016.pdf
http://www.thaituna.org/home/download/report-labor/รายงาน%20GLP%20Visit%20ประจำปี%202020%20ซับพลายเชน.pdf
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Chapter 5 Collaboration with International Organisations 

Collaborating agency: ILO and IOM  

1) The Project Combatting Unacceptable Forms of Work in the Thai Fishing and Seafood Industry, or 
“Ship to Shore Right” with financial supports from European Union (Phase I 2017-2019, and Phase II 2021 
– 2024)  
Key stakeholders: International Labour Organisation (ILO)/Ministry of Labour 

About the Project: Ship to Shore Rights Southeast Asia (SEA) is a multi-country, multi-annual initiative of 
the European Union (EU) and the United Nations (UN), implemented by the International Labour 
Organization (ILO) in collaboration with the International Organization for Migration (IOM) and the United 
Nations Development Programme (UNDP). Its overriding objective is to promote regular and safe labour 
migration and decent work for all migrant workers in the fishing and seafood processing sectors in 
Southeast Asia. Participating countries include Thailand, Cambodia, Indonesia, Lao PDR, Myanmar, 
Philippines and Vietnam. Other stakeholders of the programme include government, private sectors and 
civil society organisations. Project budget is EUR 10 million (USD 11.29 million) funded by the European 
Union. Duration of the Project is August 2020 - July 2024. 
 
Project Objectives 
1. Strengthen the legal, policy, and regulatory frameworks related to labour migration and labour 

standards, focusing on the fishing and seafood processing sectors in Southeast Asia. 
2. Protect labour rights and promote safe and secure working environments for all migrant workers, 

from recruitment to the end of contract. 
3. Empower migrant workers, their families, organizations, and communities to promote and exercise 

their rights. 

      
Progress/Outcome: 

• Achievements of the Phase 1 of the Programme include: Improved GLP Guideline to be more 
effective, promote workplace’ welfare committee among members, adoption of ILO Convention No. 
188 on Work in Fishing Convention (C. 188), and the ILO’s Forced Labour Protocol (P. 29)   

 
 
 
 
 
 
 
UPDATE: TTIA participated in the Phase II of the Project as a project steering committee and taskforce 
member. Key actions during this period include conducting research on Good Labour Practice within 
seafood industry and consultation meeting on responsible recruitment of migrant workers.  

 
 

Key activities in 2021 
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TTIA participated in an online workshop to present initial findings from an outcome evaluation of GLP 

Project in seafood processing industry on 30 November 2021. The 

workshop was attended by participants from government agencies 

including Department of Labour Protection and Welfare, Department of 

Fishery; employer representatives including TTIA, TFFA and Employers' 

Confederation of Thailand (ECOT); and civil society organisations 

including MWRN, ITF and Raks Thai Foundation. Some of the key 

findings presented by the researchers are: 

1. GLP is an easy way to understand how to comply with the law 

2. According to the CSO, solutions to the complaints were more 

successful and well cooperated by employers with TTIA involve 

3. TTIA has put efforts to expand implementation of GLP to cover 

supply chain companies 

4. Although companies’ management committed to GLP 

implementation, HR departments feel burdened  

5. GLP still lack of participation from civil society 

6. GLP report is not translated into English 

7. Employees did not untilise the existing complaint mechanism 

and preferred to voice out their concerns through the comment 

box. Some employees were also not aware off workplace 

welfare committee and the percentage of workers’ participation in the labour union is still low. 

 In conclusion, representatives from government, private sector and civil society agreed that GLP initiative 

could be improved to be more effective and involve more external stakeholders. The Project should 

emphasise on its credibility, expand the implementation to supply chain companies and link it with human 

rights principles. ILO took the comments for consultation with stakeholders on next steps.  

TTIA organised an online consultation meeting on the topic ‘General principles and operational guidelines 

for fair recruitment and definition of recruitment fees and related costs’ under ILO Project 

On 18 June 2021, TTIA organised an online consultation meeting on the topic ‘General principles and 

operational guidelines for fair recruitment and definition of recruitment fees and related costs’ under ILO 

Project. The meeting was chaired by Dr. Chanintr Chalisarapong President of TTIA and Ms. Attapan 

Masrungson, TTIA Labour Advisor as a speaker. The meeting was also participated by representatives of ILO 

who presented information on general principles of fair recruitment and follow by open discussion. Key 

points discussed during the meeting are as follow: 

Ms. Attapan provided an update and progress on TTIA’s policies that 

all members have to comply with, labour related initiatives and 

guidelines for far recruitments.  

Mr. Ben Harkin from ILO presented information on recruitment 

process and expenses that migrant workers had to pay throughout 

the process based on findings from an ILO study. According to ILO 

principle, workers should not be burdened with any fees or 

expenses during recruitment process. Another interesting finding 

includes that workers seeking jobs in Thailand through irregular 

channel pay less than regular channel and the procedure is faster. 

As a results, majority of workers are recruited through irregular channel. 
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Ms. Anyamanee Tuptimsri presented general principles on operational guidelines for fair recruitment and 

definition of recruitment fees and related costs. One of the areas that need improvement is relating to costs 

occurred in countries of origin that employers should cover.  

Mi Zhou, Chief Technical Advisor, Ship to Shore Rights SEA, provided good practices on workers’ recruitment 

from other countries. 

 
TTIA participated in an interview session for the 

evaluation of the GLP Programme under Ship To Shore 

Rights Project on 24 August 2022.  

 

   

 

 
Past activities  

Support the ILO’s research project on Pay Roll System  

In September 2017, TTIA was requested by International 

Labour Organisation (ILO) for support on data collection in 

the members’ factories under the research project on 

electronic payroll system under the Ship to Shore Rights 

Project. The research would come up with 

recommendations on how to develop electronic payroll 

system in fishing vessels. Two members of TTIA agreed to 

participate in this project. ILO’s representatives 

interviewed factories are Ms. Chonnikan Pochanakit and 

Ms. Vanik Manopaibul and Mr. Charlie Madan, researchers.    

 

TTIA gave an interview for VDO filming of ILO’s Ship to Shore Rights Project focusing on elimination of 

force labour in fishing industry on 30 August 2018. 

TTIA General Secretary provided key information on the 

promotion of good labour practice and ethical standards 

among TTIA members including not using force labour, 

non-discrimination and equality, as well as encouraging the 

establishment of welfare committee as a channel for 

complaint – with participation of migrant workers and 

promoting members to apply GLP guideline in their 

workplaces. TTIA also worked with NGOs to organize 

workshops to increase capacity of welfare committee 

where NGOs also provided advises to migrant workers. 
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TTIA was a speaker during the induction training for new inspection 

officers organized by Ministry of Labour and ILO at the Patra Hotel on 

17 May 2019. 

 
 
TTIA was invited by ILO and the Thai Broiler Processing Exporters Association to share its experience on 

applying GLP in the Thai tuna factories under the Ship To Shore Rights Project. 

On 14 November 2019, TTIA advisor shared the experience 

in implementing the GLP through GPL visits which were 

well-cooperated by its members. A GLP tri-partite 

committee was also established to oversee GLP 

implementation. TTIA also support the members to establish 

a workplace welfare committee with participation of 

migrant workers. 

 
TTIA was invited by ILO to be a s speaker at the SeaWeb 
Seafood Summit 2019 on the topic: Work in fishing from the 
far end of the supply chain. The Summit was conducted at 
Shangri-La Hotel on 13 June 2019.    
 
 
 

 

2. Sea Forum for Fishers Project with funding from EU (2018 - 2020)  
Key Stakeholders: International Labour Organisation (ILO)  

Purpose:  

• To provide inputs on labour practices and how Thailand could address trafficking in person problems from 
the perspective of private sector including GLP and the establishment of workplace’s welfare committee. 

Progress/Outcome: 
Sharing experiences in tackling trafficking in persons at the regional level, disseminate information about 
Thailand’s adoption of ILO convention C188, propose GLP project to replicate in other countries in the region, 
and present impacts/benefits of C188 adoption among industry.  
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Past activities   

TTIA participated in the Sea Forum for Fisher Steering 

Committee Meeting as a representative of Thai private sector 

partners of the Southeast Asia regional project on Eliminating 

Human Trafficking and Force Labour in Manila, the 

Philippines. The meeting was organized by ILO and took place 

in Indonesia on 1 August 2019.  

       
 
 

 

 

TTIA participated in the Sea Forum for Fisher Project meeting in Bali, Indonesia which was organized by 

ILO Jakarta during 25 – 26 September 2019.  

At the meeting, TTIA was invited to speak on the topic 

“Development in regional efforts to combat trafficking in 

fisheries in Southeast Asia” – along with other speakers from 

Employers’ Federation and Labour union. TTIA proposed in 

the forum that, even though all countries have different 

legislation, the government should study the Convention No. 

188 to guide the revision of domestic laws to comply with 

international standards. 

The Thai tuna industry has been complying with the Convention No. 188 by continue to promote the 

implementation of Good Labour Practice (GLP) among the supply chain. At the same time, the Royal Thai 

Government of Thailand – after enacting the Protection of Workers in Fishing Industry of 2019 – established 

a number of regulations under such laws to enable more effective collaboration of different stakeholders. 

      
 

TTIA participated in the Sea Forum for Fishers Project online meeting 

on Department of Fishery’s efforts on anti-human trafficking and 

force labour during the pandemic of COVID-19 on 21 May 2020. 
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TTIA took part in a meeting for evaluation of the Sea Forum For 
Fishers Project via VDO Conference conducted by Dr. Eric 
Oldsman, the evaluator on 8 July 2020.  

 
 
 
 
 
 

 
TTIA participated in a seminar on Covid-19 and the role of the 
board organized by Pipso and ILO Private Sector on 20 August 
2020 

 
 
 
 

3. Promise Project with funding form Swiss Government (Phase I in 2017 – 2021) and Phase II 
started on 1 September 2021 – 31 August 2025. 
Key stakeholder: International Office of Migration (IOM)  
Purpose:  

• To exchange opinions among government, private sectors and CSOs in the form of tri-partite 
committee to address migration, improve recruitment process to be more responsible and to 
improve job skills of migrant workers. 

Outcome: 

• Training for TTIA members on migrant workers’ recruitment in 2019 was conducted. TTIA 
participated in Project steering committee to develop job skills of migrant workers and 
responsible recruitment. TTIA participated in this project to share opinion and strategic 
direction on labour affair from the perspective of tuna industry. 

 
Key activities in 2021 

TTIA participated in an online meeting of the Promise Project’s Steering Committee on 15 February 2021. 
Key discussion points during the meeting include the following:  

• The Project launched a website 
“MitrThai.com” which contains 
information about Thailand that migrant 
workers should know such as situation of 
COVID-19, training and other events. The 
website provides information in Thai, 
Burmese, Lao and Khmer. 

• Raks Thai Foundation planned to develop an e-
learning platform to launch learning and 
training courses that can be easily always 
accessed by migrant workers. 
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• UNWOMEN has a project aiming at developing ethical guideline for gender-sensitive employment and 
putting an effort to advocate private sectors on training sessions to be conducted for migrant workers 
for their protection and safe-returning. It also conducted research to understand gaps in roles and 
responsibilities, law enforcement related to migrant workers and empowerment female workers on 
financial management and vocational skills. 

Participants in the meeting provided additional comments to improve Promise Project, including that large 

scale private companies should be invited to join the project, advocate for enacting law on safe and lawful 

migration, and preparedness measure for health shocks such as COVID-19 pandemic. 

TTIA participated in an online “National Consultation on Promoting Fair and Ethical Recruitment and 

Employment Practices in Thailand” on 15 June 2021.  

The consultation organized four small group discussions to provide a platform for each sector for an in-depth 

discussion. Key points from each group discussion are summarised as the following: 

1. NGOs recommended that a practice guidance on when workers want to change their employers 

should be developed, and that the online database on migrant workers should allow changes in 

names of employers. 

2. Private sectors discussed that the rights of Thai workers should also be focused such as those under 

subcontracts still not being entitled to welfare and rights protection. The group recommended that 

expenses related to recruitment process as required by the government should be reduced; and that 

the government should integrate data on migrant workers among agencies and develop a single 

sourced data base. 

3. Government sector recommended private sectors to identify action plan to comply with human right 

principles that include their supply chain. The group also recommended that civil society 

organisations continue to monitor and reflect human rights violation and disseminate such 

information as well as case studies for further improvement. 

4. Recruitment agencies suggested the government to review the laws related to workers’ recruitment 

to respond to limitation during COVID-10 pandemic where recruitment agencies cannot transport 

workers into the country due to lock down and border closure measurement. Duration of work 

permit should also be increased accordingly. 

TTIA participated in an online “Roundtable Validation of the Study on the Socioeconomic Impact of COVID-
19 on Migrant Workers in Cambodia, Lao PDR, Mynmar and Thailand: Key Findings and Recommendations” 
on 31 August 2021. Key points from the Roundtable are summarised as the following: 
 
Background of this meeting: IOM conducted a study on the socioeconomic impact of COVID-19 on migrant 
workers in Thailand and when they returned back home to Cambodia, Lao PDR and Myanmar. The study was 
under the Promise Project to promote safe migration, strengthen vocational skills of migrant workers, and fair 
employment of workers in Cambodia, Lao PDR and Myanmar. The study has come to the last stage of data 
collection phase. 
 
 

 



Prepared by TTIA    
 32 

  
The study conducted literature review of a number of 

labour related research studies and interview with migrant 

workers from three countries. A sample include 1,369 

migrant workers living in eight provinces of Thailand, 

namely, Bangkok, Chantaburi, Chonburi, Nongkai, Ranong, 

Rayong, Tak and Trat. Among these, 1,041 are Burmese, 

203 Cambodian, and 125 are Lao nationals. Another 818 

workers who returned to their hometown in Cambodia and 

Lao PDR also participated the survey. Some key initial 

findings are as follow: 

• Workers in tourism sector were severely impacted by suspending work, and losing jobs due to the 

closure of workplace  

• Workers received reduced wages. In some cases, the wages were reduced to more than 50% and 

some workers even got paid lower than minimum wage especially the female  

• There was higher rate of unemployment especially among female workers  

• COVID-19 pandemic has increased workers’ expense in disease control and prevention including 

work permit extension and testing which should be covered by employers 

• Workers in general were not aware that they were entitled to social protection  

• With regards to COVID-19 prevention measures, workers reported that they wore asks and using 

alcohol jell for sanitisation according to the workplace measures. However, only 15% of sampled 

workers reported that they can apply social distancing measure 

• 75% of migrant workers cannot access to COVID-19 medical treatment. They were only aware that if 

they got COVID-19 they would have to lock themselves down and would not be paid during that 

period. 

• Approximately 1 in 5 of migrant workers have increased debt due to higher living costs and 

additional expenses during the pandemic 

• Training sessions for migrant workers are insufficient both language and vocational skill training. In 

addition, workers themselves were demotivated from attending trainings because they were fatigue 

and could not take days off from work.  

Past activities  

TTIA joint the government and private sectors’ joint 

committee on recruitment of migrant workers and 

participated in the committee’s 2nd meeting (2/2563) 

on 18 September 2020. 
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TTIA participated in a Seminar on Future 

Direction to Address Force Labour according to 

the newly revision of the Anti-Human Trafficking 

Act B.E. 2551 and B.E. 2562 at the Plaza Atheni 

Hotel which is organized by IOM on 19 

September 2019. 

 
      

 
TTIA gave an interview to Mr. Arnauld de Nadaillac, an evaluator of 
IOM’s PROMISE Project – which aims to enhance vocational skills for 
migrant workers and provide knowledge on labour recruitment on 11 
November 2020.  
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Chapter 6 Promoting Human Right Principles  

Disseminate information among TTIA members on “Role Model Organization Award on 
Human Rights 2021” conducted by Human Rights and the Rights and Liberties 
Protection Department, Ministry of Justice.  (Since 2018 – present) 

Key stakeholders: National Commission on Human Rights and the Rights and Liberties Protection 

Department, Ministry of Justice. 

Purpose:  

• To support and apply the UN principle on business and Human Rights based on the announced National 

Agenda “Human Rights as a Driving Force of Thailand 4.0 towards Sustainable Development” in 

collaboration of National Commission on Human Rights and the Rights and Liberties Protection 

Department, Ministry of Justice, and follow up on the draft National Action Plan on Business and Human 

Rights (NAP). 

Outcome: 

In 2019, TTIA conducted a training for its members on UN principle on Business and Human Rights jointly 

with the Rights and Liberties Protection Department, Ministry of Justice and participated in meeting with the 

National Commission on Human Rights to present related work of TTIA. 

 

Referring to the Cabinet Resolution on 21 November 2018 officially announce the “National Agenda: Human 

Rights as a Driving Force of Thailand 4.0 towards Sustainable Development”, members of the UN Working 

Group on business and human rights were invited by the Thai government to Thailand for its first official visit 

to "examine efforts to prevent, mitigate and remedy adverse human rights impacts of business operations." 

One of the objectives of the visit is to share with and learn from private sectors on how to implement UNGP 

Guiding Principles on Business and Human Rights which included: 1) Protect which is the State’s 

responsibility 2) Respect – private sector is responsible for compliance with the laws that protect and 

promote human rights and 3) Remedy – victims can access to remedies through justice system as provided 

by the government; and that business has a responsibility at company level to have a consultation process 

for workers. 

UN Working Group on business and human rights undertook its first official visit on 4 April 2018 (by 
invitation of the Royal Thai Government during 28 Mach to 4 April 2018).  

        

 

 

 

 

During this visit, TTIA had an opportunity to present its efforts on human rights protection in collaboration 

with different stakeholders including ILO, NGOs, GOs and buyers under the principle of listening to problems 
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and jointly improve the situation. in the past 4 – 5 years, TTIA has worked to cover the issues of Human 

Rights, due diligence and complaint mechanism.  

On 4 April 2018, which is the last day of the visit, the team of UN experts presented their preliminary 

observations which addressed efforts made by TTIA. 

“We welcome the decisive actions taken by the Government introducing registration of all commercial fishing 

vessels, new systems of point-in and port-out controls and enhanced labour inspections and increased fines 

for non-compliance with labour laws and fisheries laws. Action was also taken by industry associations, led by 

the Thai Tuna Industry Association (TTIA) which adopted a code of conduct on ethical labour practice as a 

requirement for TTIA membership, including a commitment to monitor compliance with those standards of 

their suppliers. Government agencies and business associations have also opened up avenues for 

consultations with trade unions and associations of migrant workers... 

“We note that the risks of forced labour and trafficking are also present in other sectors in Thailand, such as 

agriculture and construction, which have a high number of migrant workers. We therefore encourage the 

Government to replicate and scale up measures taken in the fisheries sector to improve oversight of labour 

conditions in other sectors, and consider requiring businesses in high-risk sectors to conduct and report on 

human rights due diligence as per the UNGPs”, said Mr. Dante Pesce. 

(Further detail at: 

http://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=22915&LangID=E)   

Realising the importance of complying to this human rights principle, TTIA has transferred the Guiding 

Principles on Business and Human Rights (UNGPs) into action with specific on section 28 – 30 as detailed as 

follow: 

"Guiding Principles on Business and Human Rights: Implementing the United Nations ‘Protect, Respect 

and Remedy’ Framework" 

UNGP1  TTIA’s Action 

28. States should consider ways to 
facilitate access to effective non-
State based grievance mechanisms 
dealing with business-related 
human rights harms. 

 
➢ Participate in meetings and 

seminars on issues related to 
human rights 

➢ Act as resource persons to 
provide information and opinion 
on human right principles in tuna 
industry. 

   
29. Business enterprises should 
establish or participate in effective 
operational-level grievance 
mechanisms for individuals and 
communities who may be 
adversely impacted. 

 
➢ Establish TTIA Ethical Standard 
➢ Conduct workshops with NGOs to 

provide knowledge & skills on 
using the Workplace Welfare 
Committee as a  grievance 
mechanism to deal with abuses 
among workers. 

   

 

1 guidingprinciplesbusinesshr_en.pdf (ohchr.org) 

http://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=22915&LangID=E
https://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf
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30. Industry, multi-stakeholder and 
other collaborative initiatives that 
are based on respect for human 
rights-related standards should 
ensure that effective grievance 
mechanisms are available. 

 
➢ Conduct GLP visits to follow up 

the application of Good Labour 
Practice among member 
companies annually 

➢ Collaborate with ILO to improve 
the effectiveness of GLP and 
continue to promote the 
compliance of GLP among 
members. 

 

 
Key activities in 2021 

1. Collecting information about human rights practices among members 

In 2021, TTIA developed a Human Rights Checklist – adapted from National Commission of Human Right’s 

Human Rights Due Diligence Handbook. After that, TTIA sought for an endorsement of the Human Right 

Checklist from the Labour Committee to use it for collecting information from its members. 

The results from the exercise using Human Rights Checklist among 20 TTIA members can be summarised as 

follow: 

1. All companies have human rights policies but vary in the policy coverage. 

2. All companies have policies on non-discrimination, safety prevention, complain mechanism, and 

comply with the law on wage payment. 

3. 16 companies conducted community surveys on negative impact of their establishments on 

communities. 

4. 19 companies have ensured with migrant workers that they can travel back to origin countries 

safely, in appropriate time, with guaranteed all wages and welfare. 

5. 18 companies have a provision stating that the company does not commit practice or support 

corporal punishment both physically and mentally as well as the use of force or coercion against 

employees. 

6. 19 companies have provisions on measures to address and prevent employees from falling victims of 

sexual harassment and other forms of gender-based violence. 

Present status: TTIA will continue to promote the human rights principles among its members by integrating 

into the Association’s ethical standards and collaborating with the government and international 

organisations. 

2. Participate in an online interview for a study on the Protection of human rights defenders and Anti – 
SLAPP laws and measures by Asst. Prof. Saovanee Kaewjullakarn and Ms. Tharinee Suravoranont under 
the collaboration of UNDP and Ministry of Justice 
 
On 1 November 2022, TTIA participated in an online interview for a study on the Protection of human rights 

defenders and Anti – SLAPP laws and measures by Asst. Prof. Saovanee Kaewjullakarn and Ms. Tharinee 

Suravoranont under the collaboration of UNDP and Ministry of Justice. The project was financially supported 

by UE and aims to support the government and private sectors to implement the human rights and business 

principle. Key discussion points are as follow: 
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A strategic lawsuit against public participation (SLAPP), SLAPP suit, or intimidation lawsuit is intended to 

censor, intimidate, and silence critics by burdening them with the cost of a legal defense until they abandon 

their criticism or opposition. This lawsuit is especially used against those who criticize projects that affect 

public interest. TTIA provided information on its relevant policies, its members’ compliance to the 

Association ethical policies, implementation of Good Labour Practice among the members, promotion of 

workplace’s welfare committees, promoting the use of GLP within supply chain companies and the sharing 

of GLP process as implemented by TTIA with Thai Broiler Processing Exporters Association. 

TTIA has not had any experience on the SLAPP lawsuit. However, the Association provided support to one 

human rights defender by being a witness in the court on a defemination case against him as well as 

provided supports to him on bailing and defending during the court process. Ms. Attaphan also added that a 

clear set of criteria to determine SLAPP lawsuit should be established to differentiate SLAPP and genuine 

criminal lawsuits. Awareness raising and training on SLAPP should also be conducted for relevant 

stakeholders.    

 
 
 
 
 
 

 
 
3. TTIA attended an online public hearing on “Report of monitoring of the situation of business and human 

rights after the launch of National Action Plan on Business and Human Rights (NAP)” conducted by 

Community Resources Centre Foundation (CRC) 

On 26 November 2021, TTIA participated in an online public hearing on “Report of monitoring of the 

situation of business and human rights after the launch of National Action Plan on Business and Human 

Rights (NAP)” conducted by Community Resources Centre Foundation (CRC) and Extraterritorial Obligation 

Watch Coalition (ETOs Watch). Participants in the event include representatives from various sectors such as 

UN Business and Human Rights Taskforce, OHCHR, UNDP, UNEP, Rights and Liberties Protection Department, 

Global Compact Network Thailand and CSOs. Findings from the report can be summarised as follow:  

• With regards to the implementation of NAP after 2 years, the report stated that the government’s 

implementation of the Plan is not effective, and changes are yet to be seen. It was recommended 

that outcomes of the plan implementation should be presented in different aspects 

• Workers do not access to social security system 

• Measures to address COVID-19 pandemic among migrant workers are not effective 

• Procedure to access vaccination is complicating 

• Government officials arrested migrant workers during the grace period 

• Corruptions among officials  

• Laws and legislations relating to labour protection needs to be assembled into a Penal Code on 

labour issues  
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• Lockdown measures during COVID-19 pandemic prevent civil society organisations and individuals 

from gathering and oppose projects that impact public interests including those government related 

ones 

• On-site public hearing sessions were mostly replaced by online session, where people in rural and 

remote areas do not have access  

• Exercise for community rights defenses were more threaten 

• Human rights defenders were undermined by SLAPP lawsuits. As a result, they were burdened with 

cost for bailing, court procedure while supports from Justice Fund is delayed. 

• Public does not access to information relating to mega development projects and their impact on 

people and communities. Barriers include, for example, fee for obtaining information from 

government agencies is high. 

• EIA reports were not open to public 

• NAP does not have focus on environmental protection, lack of field visits and protection at the field 

level, and individuals were undermined by SLAPP lawsuits 

 

TTIA attended an online workshop “Protection of human rights defenders and Anti – SLAPP laws and 
measures to suspend public participation in the context of human rights and business in Thailand” 
On 7 December 2021, TTIA attended an online workshop “Protection of human rights defenders and Anti – 

SLAPP laws and measures to suspend public participation in the context of human rights and business in 

Thailand” organized by Rights and Liberties Protection Department and UNDP Business and Human Rights 

(B+HR) Asia Project.  

The Presentation of UNDP’s Study on the Protection of human rights defenders and Anti – SLAPP laws and 

measures was made by Asst. Prof. Saovanee Kaewjullakarn and followed by a panel discussion by a 

representative of Director-General of the Public Prosecutor's Department, Global Compact Network 

Thailand, and Human Rights Lawyers Association. Some key points of discussion include: What is the fine line 

between SLAPP and criminal lawsuits as it is difficult to determine which lawsuits are considered SLAPP; 

United States, Australia and Canada has a law to protect SLAPP lawsuits; burden of proof in criminal cases 

should fall on plaintiff in case of lawsuits is related to public interest; remedies for victims as well as 

penalties for SLAPP should also be addressed by provisions of law; SLAPP cases in Thailand include criminal 

charges against individuals by government agencies and private companies; and lastly, SLAPP is considered a 

process to undermine democracy and silence free speech. 

Key findings and recommendations are summarized as follow: 

1. Online lawsuits were generally used in SLAPP cases in remote areas 

2. SLAPP cases do not only threaten human right defenders but also silence their supporters 

3. Although Thailand has laws to screen off SLAPP cases from being preceded in court, the enforcement 

of such laws is not effective 

4. The trend of SLAPP in Thailand is on an increase 
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5. Government agencies are not aware of the implication of SLAPP and view these cases are similar to 

other criminal cases 

6. SLAPP lawsuits destroyed negotiation platforms of relevant stakeholders, 

7. SLAPP are mostly known in politic related cases 

 
 
 
 
 
 
 

 
Past activities  

Collaboration with different stakeholders on the National Agenda on Human Rights  

TTIA also collaborated with other stakeholders that in line with the National Agenda “Human Rights as a 

Driving Force of Thailand 4.0 towards Sustainable Development” including the following events: 

TTIA participated in National Seminar on Business and Human 

Rights towards Sustainable Development on 1 June2018 

conducted by National Human Right Commission  

On 1 June 2018, TTIA’s Secretary General was invited to speak in a 

panel discussion on “Application of Guiding Principle on Business 

and Human Rights in Business Sector” in a National Seminar on 

Business and Human Rights towards Sustainable Development as a 

tool for driving UNGP principle conducted in Dusit Thani Hotel by 

National Human Right Commission. 

 
Participated in Workshop for developing the National Action 

Plan on Business and Human Rights: NAP at Miracle Grand 

Convention, conducted by Rights and Liberties Protection 

Department, Ministry of Justice on 6 July 2018 which was 

participated by government and civil society organisations. 
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Participated in meeting with Organisation for Economic Co-operation and Development - OECD  under the 

Project Fostering Responsible Business Conduct organized by Ministry of 

Foreign Affairs 

On 20 September 2018, OECD – which is an organization under the United 

Nations, presented the Responsible Business Conduct (RBC) and invited 

private sector in Thailand to discuss on principles of social responsibilities, 

compliance of UN human rights principles; environmental preservations, fair 

treatment to workers, and capacity building of private sector organisations 

under UNGP.    

 
Participated in the National Seminar on Exploring access to effective remedies under UN Guiding 

Principles on Business and Human Rights in Thailand  

On 7th November 2018, TTIA participated in the National Seminar on 

Exploring access to effective remedies under UN Guiding Principles on 

Business and Human Rights in Thailand at Anantara Riverside, conducted by 

National Human Rights Commission and UNDP. The seminar aimed to 

disseminate information on UN Guiding Principles on Business and Human 

Rights especially access to effective remedies in Thailand. During this 

Seminar, TTIA General Secretary was invited to speak in the afternoon 

session on effective non-judicial mechanisms on remedies. 

                        
Participated in UN HUMAN RIGHTS Meeting in Geneva, Switzerland during 26-28 November 2018 which 

was conducted by United Nations 

At the meeting on 27 November 2018, Dr. Chanintr Chalisarapong TTIA President presented “Human rights-

based sustainable fisheries: an experience from the Thai Tuna Industry” in the seventh annual Forum on 

Business and Human Rights, by invitation of Ministry of Foreign Affairs. On this platform, TTIA had an 

opportunity to present how the UNGP principles were applied in the Thai tuna industry.  

 
 

     
 

 

 

 

TTIA conducted the training on the UN Guiding Principles on Business and Human Rights (UNGPs) 
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On 10 September 2019, TTIA conducted a training for its members on 

UN principle on Business and Human Rights. Ms. Nareeluck 

Paechaiyaphum, Director of International Human Rights Bureau under 

the Rights and Liberties Protection Department, Ministry of Justice was a 

resource person. The training aimed to provide information on principles 

and contents of the UNGP and the National Action Plan on Business and 

Human Rights (NAP).  
 
TTIA participated in a national seminar on Human Rights as a Driver for Business Action on Sustainable 

Development in accordance with UN Guiding Principles on Business and Human Rights (UNGP). The national 

seminar was coorganised by National Commission on Human Rights, The Securities and Exchange 

Commission (SEC), The Stock Exchange of Thailand, and UNDP at the Grand Hyatt Erawan on 31 May 2019.  

  

 

 

 

 

TTIA participated in an international meeting and act as a speaker in the “Responsible Business and Rights 

Forum” during 12 – 13 June 2019 at UN Convention Hall, Bangkok: Thailand   

 

 

 

 

 

TTIA was a lecturer during the Certified Training Course on “Human Rights for High Level Manager” 

speaking on “Roles of Leaders in driving Human Rights Protection in the Society and Organisation” at King 

Prajadhipok’s Institute on 26 August 2019. 
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Chapter 7 TTIA’s other labour affair related businesses  

Key activities during the COVID-19 Pandemic 

- TTIA organized a visual meeting to discuss on labour management during COVID-19 Pandemic (The 

meeting was attended by Dr. Jeerasak Worasuntarosot to provide information to members on establishment 

of quarantined factories) 

On 15 January 2021, TTIA conducted an online meeting to consult with its members on labour management 

in the situation of COVID-19 pandemic. Key series of discussion topics include: 

1. Pattaya Food Co.Ltd. invited Dr. Jeerasak Worasuntarosot to provide information to members on 

establishment of quarantined factories 

2. Discussion on how to manage dormitory of migrant workers, identify contact persons, can locations 

of residential areas of migrant workers and which companies that they work with, and if any 

companies have maps of workers’ dormitories to share with nearby companies to jointly manage the 

areas. 

3. How to support field hospitals. 

 

 

 

 

 

- TTIA contributed to impact mitigation efforts during COVID-19 Pandemic  

1. On 29 April 2021, TTIA and TFPA in collaboration of Thai Chamber of Commerce and Board of Trade of 

Thailand and network organisations provided 100 packs of sardine products (totaling 10,000 cans) to the 

COVID-19 patients at Klang Hospital (the field hospital) 

2. On 30 April 2021, TTIA and TFPA in collaboration of Thai Chamber of Commerce and Board of Trade of 

Thailand and the network provided 250 packs of sardine products (totaling 25,000 cans) to the COVID-19 

patients at Rachapiphat Hospital in Bang Kae district 

3. On 7 May, TTIA and TFPA in collaboration of Thai Chamber of Commerce and Board of Trade of Thailand 

and the network provided 50 packs of sardine products (totaling 5,000 cans) to the COVID-19 patients at 

Rachapiphat Hospital in Bang Kae district; and 100 packs of sardine products (totaling 10,000 cans) at 

Erawan 2 Field Hospital (Bangkok Arena, Nong Jok District) 

4. On 11 May 2021, TTIA and TFPA in collaboration of Thai Chamber of Commerce and Board of Trade of 

Thailand and the network provided 500 packs of sardine products (totaling 50,000 cans) valuing 900,000 

Thai Baht to the COVID-19 patients  

5. On 20 May 2021, TTIA provided a volume-controlled ventilator (valued 300,000 Thai Baht) to 

Samutsakhon Hospital 

6. On 11 June 2021, TTIA provided 100 packs of fish canned products (10,000 cans) valuing 180,000 Thai 

Baht to Fishery Department. Mr. Bancha Sukkaew, Deputy Director General, Mr.Suwat Wongsuwat - 

Department secretary and Mr. Suvit Kotchasing – Chief Inspector, represent the Department of Fishery 

to receive the donation and forward to field hospitals for care of COVID-19 patients.   
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7. On 10 August 2021, TTIA, TPFA, TFFA and TFPA jointly provided 2,000 Pulse Oximeters and 

thermometers to Samut Sakhon Provincial Public Health Office for caring COVID-19 patients. 

8. On 16 August 2021, TTIA provided 2,000 Pulse Oximeters and thermometers to Song Khla Provincial 

Public Health Office. 

9. On 2 September 2021, TTIA and TPFA donated 300,000 Baht to Samut Prakarn Public Health Office to 

support the work in surveillance, prevention, control and care for COVID-19 pandemic in Samuk Prakan 

Province. 

10. On 3 September 2021, TTIA /TPFA /TMPA /TFFA and Tang Hua Sin Printing Co. donated 6 million Baht to 

establish a field hospital (Yellow or Thong Uraii) and to by medical equipment and materials.  

11. On 11 September 2021, TTIA /TPFA /TMPA /TFFA and Tang Hua Sin Printing Co. donated 3 million Baht 

to Somdejpraboromrachineenart Natawee Hospital in Song Khla Province.  

Collections of pictures of TTIA’s donations to support those affected by COVID-19 pandemic  
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Work on anti-child labour 

TTIA took part in conducting a campaign against child labour with Ministry of Labour in 2021, organized on 

12 June 2021 to express its commitment to eliminate child labour in Thai tuna industry. The event was 

conducted virtually on an online platform due to the COVID-19 pandemic. 

 
 
 
 
 
 
 
 
 

Collaborating with Thai Fishery Producers Coalition (TFPC) organised an event on the 
World Day Against Child Labour 

On 12 June 2017, Thai Fishery Producers Coalition organized an event on ‘the World Day Against Child 

Labour’. Ms. Attapan Masrungson, TTIA’s Secretary General represented the Association in the event. During 

the event, TFPC representatives provide food products and scholarships to 5 schools– totaling 50,000 Thai 

Baht – 10,000 Thai Bath for each of the following schools 1) Wat Sri Suttaram, 2) Non-formal Education 

Center for Migrant Children 3) Luang Pat Kosol Uppatum 4) Saint Anna Catholic Center for Migrants and 5) 

Child Development Center for Migrant Children. 
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TTIA attended an event on the World Day Against Child Labour 2019 at the Por Pibulsongkram Meeting 

Room at the Ministry of Labour on 11 June 2019.  

 
 
 
 
 
 
TTIA collaborated with Thai Fishery Producers Coalition (TFPC) conducted a trip to donate consumer goods 
and scholarships to orphans at Sra Kaew Temple in Angthong Province on 14 September 2019.  

Training on labour laws for TTIA members in collaboration with TFFA  

A training workshop on “Insight of new labour laws for the benefit of employers and workers” was 

conducted on 21 May 2019 by TTIA in collaboration of TFFA at the TFFA Meeting Room. The workshop aimed 

to update with both associations’ members on newly revised and enacted laws related to labour including 

Labour Protection Act No. 6 of 2017 and Labour Protection Act No. 7 of 2019; Anti-Human Trafficking Act, 

and Labour Relations Act. 
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The establishment of TTIA’s Vessel Inspection Guideline for raw materials importers  

In 2019, Thailand ratified the ILO's Work in Fishing Convention No. 188. As a follow up action, the Royal Thai 

Government enacted a new law - The Labour Protection in Sea Fishery Work B.E.2557 - to comply with the 

Convention. 

Based on the ILO’s Work in Fishing Convention No. 188 and the Labour Protection in Sea Fishery Work B.E. 

2557, Tuna industry – which is directly related to the fishing industry as specified in both laws – sees the 

importance of its role in protecting workers within the industry. TTIA, therefore, conduct a study on 

principles of the Convention and the law to use as principle ground to develop the association’s guideline on 

protection of workers on the vessels. After the Guideline was finalised, TTIA brought it for consultation with 

traders and ship agents to discuss on the possibility of implementation. 

TTIA specified topics under the Vessel Inspection Guideline and draft the guideline based on principles 

complied to national and international standards. The draft was brought up to the consultation of Ministry 

of Labour and its relevant Department and units, ILO, and TTIA board members. After the Vessel Inspection 

Guideline was approved, it was uploaded onto TTIA Website. The TTIA Vessel Inspection Guideline was as 

the following: 

TTIA’s Vessel Inspection Guideline 

No Topic Explanation of the Guideline 

1 
No child labour 

Crew working on board a fishing vessel should be of legal age of the 
flag state. 

Vessel owners should verify the age of new recruits from their identity 
documents to ensure that they have legal age for work.  

2 
No forced labour  Crew are on board of their own will and are not forced to work by 

means of bribery or coercion – including the following – coercive work 
by threats of life, physical violence, freedom, and property, 
withholding of identity documents, debt bondage, inception, limit of 
freedom to travel, confinement, physical and sexual violence, wage 
withholding, and living and working in exploitative working conditions. 
Working hours should comply with the law of each state. 

3 No human 
trafficking  

Crews are not recruited by individuals or legal bodies that are related 
to human trafficking acts including: the recruitment, transportation, 
transfer, harbouring or receipt of persons, by means of the threat or 
use of force or other forms of coercion, of abduction, of fraud, of 
deception, of the abuse of power especially legal power to force the 
person to accept the illegal act, and for the purpose of exploitation 
including slavery or practices similar to slavery and begging.  

4. Equal treatment Crew are treated with respect and dignity, and no one is subject to 
any kind of abuse, harassment, intimidation or inhumane treatment. 
Discrimination is prohibited and includes but is not limited to, that 
based on: caste, national origin, ethnicity, religion, age, disability, 
gender, marital status, sexual orientation, union membership, political 
affiliation/beliefs, pregnancy, health or disability.  
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No Topic Explanation of the Guideline 

There is no harsh or inhumane treatment of crew, including no 
physical, sexual, verbal, or psychological abuse or harassment, other 
forms of intimidation. 

5. Freedom of 
association and 
collective 
bargaining 

All workers are free to exercise their right to form and/or join trade 
unions and to bargain collectively where permitted by law. 
Crew have the right to operate the power of collective bargaining. 

6. The recruitment 
and employment 
processes are legal 

There is an appropriate principle for the acceptable recruitment and 
employment processes. Crew should be recruited from a legal 
channel. All crew working on the vessel should have a seaman book. 

7. 
A certificate issued 
for fishing vessel 
upon meeting the 
standard on living 
and working 
conditions  

Have an evidence to prove that the fishing vessel is in good condition 
and fit for fishing. Food, clean water, toilet, and first-aid kits are 
available on board. Personal protective equipment and training is 
provided to all crew. 

8. Employment 
contract 

On signing contract, employers provide contract written in a language 
that they understand, and the content of the contract includes at a 
minimum name of employers, name of employee, starting date, the 
payment schedule, welfare, and job descriptions. The contract should 
be made into two copies - each for employer and worker as an 
evidence for both parties to comply with the agreed employment 
contracts. A list of the crew should be made and maintained at the 
workplace.  

9. Wage payment Wages are paid to the crew at least once a month. Payment is made 
on time at location as agreed with crew and on a regular basis. Pay 
slips (or receipts) are issued to crew. 

10. Medical checkup 
and health and 
medical welfare is 
provided to crew 

Crew members are provided with annual medical checkup and health 
certification is provided by doctors to ensure that they are healthy 
and fit for work. Appropriate welfare scheme is provided to crew 
including medical and health insurance.  

11. Working hours, day 
off and paid leaves 
holidays for all 
workers are 
reasonable. 

Working hours and rest hours for all workers are provided reasonably. 
The rights to different types of leaves complies with the law of flag 
state. 

12. Fair grievance 
procedure exists 

The procedures for the ending of contracts, grievances and 
disciplinary actions are conducted fairly and confidentially.  
Concerns and grievances are addressed without putting at risk of 
negative repercussions on crew. 

There is a mechanism that allows crew to report concerns and 
grievances to other persons than his/her direct supervisors. 
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 As a result of the meeting, representatives of traders and Ship Agents agreed to implement TTIA 

Guideline as a follow up action. It is worth to note that a number of traders have already comply with the 

Guideline.  

Developing a checklist on fair recruitment with TTIA members  

In 2020, ILO developed fair recruitment initiative - General principles and operational guidelines for fair 

recruitment and definition of recruitment fees and related costs (detail in: 

https://www.ilo.org/global/topics/labour-migration/publications/WCMS_536755/lang--en/index.htm).  TTIA 

recognises that the tuna industry hires a large number of migrant workers, and it is important to ensure that 

recruitment of workers is fair and transparent. TTIA developed a checklist on fair recruitment with informal 

supports from IOM. The checklist was planned to be used among the association’s members. The 

Association’s key policy is that all members have to recruit workers entering into Thailand through regular 

and legal channel.  

 
In 2022, TTIA collected information on expenses occurred during recruitment of migrant workers from 25 

out of 26 of its ordinary members (two companies did not provide information because one stopped 

producing tuna fish products and the other one does not recruit migrant workers). Findings from the survey 

reflected that there is a decreasing trend that migrant workers pay for recruitment expense as those were 

covered by the companies. Summary of the findings are shown in the table below: 

No Topic Explanation of the Guideline 

There is a mechanism to follow up of reported grievance. 

There is appeal system for unfavorably resolved complaints and 
disciplinary actions.  

13. Environmental 
concerns 

All fishing vessels to operate responsibly and in a manner that 
respects the ecosystem and reduces impacts on the marine 
environment. 

14. Business is 
conducted lawfully 
and with 
traceability  

Business is conducted lawfully and with integrity.  
The required management systems and procedures are in place and 
they comply with the appropriate laws, regulations and conventions.  

Vessels are transparent about their operations and it is possible to 
trace  

the origin of the seafood.  

Corruption and bribery are prohibited. 

about:blank
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Table 6: Expenses occurred during recruitment of migrant workers – data from TTIA members 

No. 
Expenses occurred during 

recruitment of migrant workers  

2020  
Covered by workers 

(25 companies) 
% 

2021 
Covered by 
workers (24 
companies) 

 
% 

1 Passport fee 24 96 19 79 

2 Expenses during processing 

documents in country of origin   

22 88 13 54 

3 Contract signing fee and 

uniform  

18 72 9 38 

4 Service fee for recruitment 

agencies in country of origin  

19 76 6 25 

5 Visa fee 21 84 15 63 

6 Fee for Work permit 23 92 15.5 65 

7 Health check-up 20 80 6.5 27 

8 Hepatitis check-up 9 36 2.5 10 

9 Food, water and transportation 

in Thailand  

0 0 2 8 

 

Present status: TTIA plan to collect information on expenses occurred during recruitment of migrant workers 

on an on-going basis to show the trends in workers recruitment expense within the industry 

 
****End***** 


